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Obijective: This study aims to investigate gender diversity of the board of directors that
can cause the growth of CSR in companies by examining several companies active in the
petrochemical and oil products industries as polluting industries during the years 2015 to
2021.

Method: In this research, companies active in polluting industries admitted to the Tehran
Stock Exchange, including thermal power plants, steel, cement, coal, metals, petrochemicals,
construction materials, papermaking, pharmaceuticals, fermentation, textile, leather, and
mining industries as The statistical population is investigated during the years 2014 to 2021
because companies active in polluting industries are under more pressure to implement CSR
and report CSR due to environmental laws and regulations. The statistical population of this
research includes 162 companies, after removing the companies without the necessary
conditions, 84 companies remained for 7 years and the data of 591 companies were subjected
to statistical tests. To test the research hypotheses, a multivariable regression model was used.
CSR is the dependent variable, gender diversity of the board of directors is the independent
variable, and political communication is the moderating variable. Control variables include
company size, board size, company leverage, and company age. Data analysis of this research
was done using STATA software.

Results: The results show that the gender diversity of the board of directors alone cannot
significantly impact CSR in Iranian companies. Also, there is a negative relationship
between companies' CSR reporting and gender diversity, and this relationship is strongly
dependent on political communication, and political communication moderates this
relationship. The reason for this negative relationship can be the newness of the role of
women as members of the board of directors and the small number of women members
in the board of directors, and as a result, their opinions are not heard.

Conclusions: In today's world, CSR has become one of the most important issues in the
business world, and many managers pay attention to it in making their decisions. In
addition, the presence of women in managerial positions and the elements of the
management system of companies is observed more. The presence of women on the
company's board of directors and other management members of the company makes the
communication and interaction of people in the company better and organized in line with
the company's goals. Based on the literature related to the behavioral differences between
women and men (for example, social role theories, gender socialization, ethics of care,
and other mentioned theories), in the current study, the effect of gender diversity on the
board of directors on CSR was investigated through the moderating role of political
communication. Although the results of the research were contrary to expectations and
based on a negative relationship between CSR and gender diversity only if political
communication is considered as a moderator, these results can be due to the limitations
of the research. Considering that the number of female board members in Iran is very
limited, this limitation can affect the research results.
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Introduction
While it is expected that government-connected firms (politically connected firms) will have

easier access to resources, they are likely to face greater scrutiny and must be more responsive
to government signals to maintain their political legitimacy. Firms can enhance their political
legitimacy by increasing their levels of corporate social responsibility (CSR) and CSR reporting
(Shaheen, Yang, Bhutto, Bala, & Khan, 2021). However, political connections can also
negatively impact CSR. One reason for this negative effect is that firms may rely on their
political connections to protect and enhance their investments, leading them to pay less attention
to CSR initiatives, as public concerns about CSR are less likely to harm a government-
connected firm (Adomako & Nguyen, 2020). Lin et al. (2015) argue that firms engage in CSR
not only for altruistic reasons but also for strategic purposes. One strategic reason for companies
to engage in CSR is that political connections are particularly valuable in countries where
property rights protection is weak and market-supporting institutions are lacking (Lin et al.,
2015). Therefore, examining a company's political connections in a country like Iran, where the
state sector holds significant power, is crucial.

This study aims to investigate gender diversity of the board of directors that can cause the
growth of CSR in companies by examining several companies active in the petrochemical and
oil products industries as polluting industries during the years 2015 to 2021 and to respond to
the call other articles consider political communication as a moderating variable to measure the
effect of board gender diversity more precisely. The petrochemical industry is considered one
of the strategic industries and the developments of this industry can have many effects on the
world economy and the countries involved in this industry. In addition, Iran has a relative
advantage in this industry by using huge oil and natural gas resources.

Method
In this research, companies active in polluting industries admitted to the Tehran Stock

Exchange, including thermal power plants, steel, cement, coal, metals, petrochemicals,
construction materials, papermaking, pharmaceuticals, fermentation, textile, leather, and
mining industries as The statistical population is investigated during the years 2014 to 2021
because companies active in polluting industries are under more pressure to implement CSR
and report CSR due to environmental laws and regulations. The statistical population of this
research includes 162 companies, after removing the companies without the necessary
conditions, 84 companies remained for 7 years and the data of 591 companies were subjected
to statistical tests. To test the research hypotheses, a multivariable regression model was used.
CSR is the dependent variable, gender diversity of the board of directors is the independent
variable, and political communication is the moderating variable. Control variables include
company size, board size, company leverage, and company age. Data analysis of this research
was done using STATA software.
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Results
The research results show that the gender diversity of the board of directors alone cannot

significantly impact CSR in Iranian companies. Also, there is a negative relationship between
companies' CSR reporting and gender diversity, and this relationship is strongly dependent on
political communication, and political communication moderates this relationship. The reason
for this negative relationship can be the newness of the role of women as members of the board
of directors and the small number of women members in the board of directors, and as a result,
their opinions are not heard.

Conclusions
In today's world, CSR has become one of the most important issues in the business world,

and many managers pay attention to it in making their decisions. In addition, the presence of
women in managerial positions and the elements of the management system of companies is
observed more. The presence of women on the company's board of directors and other
management members of the company makes the communication and interaction of people in
the company better and organized in line with the company's goals. Based on the literature
related to the behavioral differences between women and men (for example, social role theories,
gender socialization, ethics of care, and other mentioned theories), in the current study, the
effect of gender diversity on the board of directors on CSR was investigated through the
moderating role of political communication. Although the results of the research were contrary
to expectations and based on a negative relationship between CSR and gender diversity only if
political communication is considered as a moderator, these results can be due to the limitations
of the research. Considering that the number of female board members in Iran is very limited,
this limitation can affect the research results.

Contribution
This research has value creations as follows. This study is a response to the call of previous

research that what individual characteristics can moderate the relationship between the presence
of women on the board of directors and the disclosure of CSR activities and provide a better
explanation for this relationship. In addition, this research examines CSR and its reporting at
the level of developing countries and emerging markets, because there is a significant lack of
literature in the field of CSR and corporate governance in such markets. In addition, this
research contributes to the development of gender diversity literature. Previous studies have
often used gender socialization theory, social role theory, agency theory, and resource
dependence theory to investigate the relationship between CSR and gender diversity, while this
study tries to consider other theories related to this field and provide a deeper insight. Although
the results of the study were unexpected and indicated a negative relationship between corporate
social responsibility (CSR) and gender diversity only when political connections were
considered as a moderating factor, these findings may be influenced by research limitations.
Given that the number of female board members in Iran is very limited, this constraint could
affect the study's outcomes.
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